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January 1, 2022 
 
 
 
The Honorable Larry Hogan 
Governor 
Executive Department 
State House 
Annapolis, MD  21401 
 
The Honorable Bill Ferguson. 
President of the Senate 
H-107 State House 
Annapolis, MD  21401-1991 
 
The Honorable Adrienne A. Jones 
Speaker of the House 
H-101 State House 
Annapolis, MD  21401-1991 
 
Dear Governor Hogan, President Ferguson and Speaker Jones: 
 

Section 4-302 (b) of the State Personnel and Pensions Article, requires the Secretary of Budget and Management 
(DBM) to report to the Governor and the General Assembly on or before January 1 of each year regarding personnel activity 
for the previous fiscal year.  The enclosed Annual Personnel Report, which was prepared by the DBM Office of Personnel 
Services and Benefits, is submitted in compliance with that statutory requirement. 
 

If there are any questions regarding the information provided in this report, please do not hesitate to contact me or 
Cynthia A. Kollner, Executive Director of the Office of Personnel Services and Benefits, at 410-767-4716. 
 
      Sincerely, 
 
 
 
      David R. Brinkley 
      Secretary 
 
Enclosure 
 
cc:  Cindy Kollner, Executive Director, Office of Personnel Services and Benefits, DBM 
       Barbara Wilkins, Director of Government Relations, DBM 
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Highlights About State Employees 

As of June 30, 2021 

NON-

SPMS 

State Government at a Glance 

FTEs 1 
Included in Collective 

Bargaining Units 506 

FTEs Excluded from Collective 
Bargaining Units 2,401.00 

Total 2,907.00 

Percentage of Employees working in ... 

Anne Arundel County 12.6% 

Baltimore City 48.0% 

Baltimore Metro Area 
2 5.5% 

Eastern Shore Area 4.0% 

Southern Maryland Area 12.3% 

Washington Metro Area 4.1% 

Western Maryland Area 2.0% 

Employees3 Employed on a ... 

Full-Time Basis 2,903 

Part-Time Basis 39 

Total 2,942 

The Average Employee Age is ... 47 

The Average Employee Length of Service in years is. 9 

The Average Employee Earns ... $66,976 

1
The FTE counts do not include vacant positions. 

MOOT 

MDTA 

931.00 

486.00 

1,417.00 

15.2% 
39.3% 

28.6% 
8.6% 

3.1% 

5.1% 
0.1% 

1,416 
2 

1,418 

45 

12 

$67,029 

2
The Baltimore Metro Area includes: Baltimore, Carroll, Harford and Howard Counties. 

3The employee count is actual employees, not full-time equivalents (FTEs). 
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MDOT 

MTA 

UNION 

2,478.50 

0.00 

2,478.50 

0.0% 
100.0% 

0.0% 
0.0% 

0.0% 

0.0% 
0.0% 

2,469 
19 

2,488 

48 

13 

$62,830 





Summary of State Positions 

As of June 30, 2021 

PERMANENT FTEs BY STATUS 

NON -

SPMS 

FTEs Included in Bargaining 506.00 

FTEs Excluded from Bargaining3 2,401.00 

Agency Excluded by Statute 0.00 

Confidential 0.00 

Managerial 0.00 

Supervisory 0.00 

Student 0.00 

Agency Head 0.00 

Board or Commission Member 0.00 

TOTAL 2,907.00 

FULL-TIME VERSES PART-TIME EMPLOYMENT 

Full-Time 

Filled positions 2,903 
Vacant positions 248 
Total Full-Time Positions 3,151 

Part-Time 
1

Filled positions 39 
Vacant positions 3 
Total Part-Time Positions 42 

Total Number of Filled Positions 2,942 
Total Number of Vacant Positions 251 
TOTAL NUMBER OF POSITIONS 3,193 

CONTRACTUALEMPLOYMENT
2

Total Number of Contracts 1,148 

Total Number of FTE Contractual Positions 682.53 

*Chart reflects actual employment and not total budgeted FTE employment
1 Part-time reflects any position employed less than 100%. 
2 Contractual data submitted by each Independent Agency 
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MOOT MOTA MOOT 

MTA 

UNION 

931.00 2478.5 

486.00 0.00 

190.00 0.00 
27.00 0.00 
91.00 0.00 

178.00 0.00 
0.00 0.00 
0.00 0.00 
0.00 0.00 

1,417.00 2,478.50 

1,416 2,469 
290 174 

1,706 2,643 

2 19 
0 4 
2 23 

1,418 2,488 
290 178 

1,708 2,666 

9 0 

10.00 0.00 



History of Contractual Employees Converted to Regular Positions 

Personnel Management System and Maryland 

Department of Transportation Employees 

FY '18 - FY '21 

FY18 FY19 FY20 

Agency FTE's FTE's FTE's 

Aging 0 0 0 

Agriculture 2 2 3 

Archives 0 1 0 

Assessments and Taxation 1 0 1 

Attorney General 0 2 0 

Budget and Management 4 4 3 

Commerce 1 1 0 

Comptroller 0 2 25 

Disabilities 1 0 0 

Education (MSDE) 10 17 7 

Elections 1 1 1 

Environment 0 1 6 

General Services 0 0 0 

Health, MD Dept. 140 167 189 

Housing and Community Development 20 14 15 

Human Services 10 10 9 

Information and Technology 0 0 0 

Juvenile Services 147 145 81 

Labor, MD Dept. 2 12 4 

Lottery 0 1 1 

MD Health Benefits Exchange 0 1 0 

MD Insurance Administration 1 4 2 

MD School for the Deaf 16 13 19 

MD State Library 1 

Military Department 7 1 4 

Natural Resources 10 18 12 

Planning 0 1 2 

Public Defender 4 16 6 

Public Safety and Correctional Services 3 1 8 

Public Television 0 2 2 

State Police 6 2 4 

Transportation 17 21 24 

Veterans Affairs 0 0 0 

Total 403 460 429 
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FY21 

FTE's 

0 

0 

0 

2 

0 

0 

0 

1 

0 

5 

0 

8 

4 

168 

8 

3 

0 

6 

39 

1 

0 

0 

4 

0 

1 

3 

0 

4 

1 

1 

5 

2 

0 

266 



History of Contractual Employees Converted to Regular 

Positions for Executive Branch Independent Agencies 

FY '18 - FY '21 

FY18 FY19 FY20 

Agency FTE's FTE's FTE's 

Africian American Museum Corooration 0 0 0 

Baltimore City Communitv Colleae 2 14 3 

Canal Place Preservation & Dev Auth 0 0 0 

Environmental Services 0 0 0 

Food Center Authority 0 0 0 

Historic St. Mary's Citv Commission 2 0 0 

MDOTMDTA 4 10 7 

MOOT MTA Union 0 0 0 

Moraan State Universitv 35 43 64 

Stadium Authoritv 2 4 1 

St. Marv's Colleqe of Maryland 7 0 0 

Total 52 71 75 
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FY21 

FTE's 

0 

0 

0 

0 

0 

0 

2 

0 

17 

6 

0 

25 





Distribution of Full-Time Equivalent Positions 

for Executive Branch Independent Agencies 

As of June 30, 2021 

Regular Regular 

Filled Vacant 

Agency FTE's FTE's 

African American Museum Corporation 15.00 11.00 

Baltimore City Community College 317.00 120.00 

Canal Place Preservation & Dev Authority 3.00 0.00 

Environmental Services 754.00 49.00 

Food Center Authority 22.00 1.00 

Historic St. Mary's City Commission 29.00 2.00 

MOOT MOTA 1,417.00 290.00 

MOOT MTA Union 2,478.50 176.00 

Morgan State University 1,283.00 95.00 

Stadium Authority 120.00 0.00 

St. Mary's College of Maryland 360.00 65.00 

Total 6,798.50 809.00 
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Full�Time Equivalent Positions Included and Excluded 
from Collective Bargaining for State Personnel 

Management S d ystem an . Maryland 
Department of Transportation 

As of June 30, 2021 

Number of 

; Included 
Agency FTE's 

Administrative Hearings 0.00 
Aging 15.00 
Agriculture 231.65 
Alcohol and Tobacco Commission 15.00 
Archives 1.00 
Assessments and Taxation 315.00 
Attorney General 1.00 
Budaet and Management 30.00 
Civil Rights Commission 0.00 
Commerce 28.80 
Comotroller • 401.00
Disabilities ; 10.00
Education /MSDE) • 253.00
Elections 0.00 
Environment 494.00 
Executive Denartment 0.00 
General Services 385.00 
Health, MD Deot. • 5,878.65 
Higher Education Commission 0.00 
Housina and Communitv Develooment 172.90 
Human Services 3,924.25 
Information and Techno!oav 75.00 
Jwenile Services 1,307.75 
Labor, MD Deal. ; 802.30 
Lotterv • 217.50 
MD529 ; 0.00 
MD Emergencv Management Agency ; 0.00 
MD Health Benefits Exchanoe • 0.00 
MD Institute for Emeraencv Medical Svcs Svs 0 .00 
MD Insurance Administration 23.00 
MD School for the Deaf 0.00 
MD State Librarv ; 0.00 
Military Deoartment 25.00 
Natural Resources •. 761.65 
Peoole's Counsel 0.00 
Planning 34.00 
Prooertv Tax Assessment Aooeals Board 0.00 
Public Defender 0.00 
Public Safetv and Correctional Services 6 662.60 
Public Service Commission 0.00 
Public Television . 0.00 
State Police 1,881.50 
State Prosecutor . 0.00 
State Retirement Aaencv 1.00 
Subseauent I niurv Fund • 0.00
Supplemental Retirement Plans • 0.00 
Tax Court 0.00 
Transoortation . 3,264.00 
Treasurer ; 0.00 
Uninsured Emolover's Fund 0.00 
Veterans Affairs i 81.00 ; 

Worker's Comoensation Commission 0.00 
Total 27,292.55 

Number of 

Excluded 

FTE's 

113.70 
14.00 
96.00 
6.00 

55.00 
178.00 
647.57 
237.60 
29.00 

132.00 
555.15 
16.00 

928.50 
211.80 
245.00 
291.80 
185.00 

2,187.73 
46.00 

129.00 
1,299.85 

82.60 
462.95 
495.75 
70.00 
17.00 
52.00 
60.00 
81.00 

188.24 
314.00 
29.00 

167.00 
422.40 
17.00 
77.00 

9.70 
806.50 

1,416.80 
120.00 
130.00 
333.00 
11.00 

180.00 
10.40 
10.00 
7.00 

2,485.25 
45.00 

3.60 
24.00 

103.00 
15,835.89 

Note: FTEs counts do not include vacant positions and are based on percent employed. 

-6-











Years of Service of State Employees 

As of June 30, 2021 

Years of Service Number of Employees(%) 

MOOT 
MOOT 

NON-SPMS MTA 
MOTA 

UNION 

Less than 1 year 180 (6%) 19 (1%) 54 

1 - 5 years 931 (32%) 385 (27%) 644 

6-10years 538 (18%) 294 (21%) 432 

11 - 15 years 456 (15%) 279 (20%) 444 

16 - 20 years 368 (13%) 179 (13%) 394 

21 - 30 years 332 {11%) 197 (14%) 359 

over 30 years 137 {5%) 65 (5%) 161 

Total 2,942 1,418 2,488 

Note: Employees are actual. Percentages are rounded off to the next whole number. 
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Resigned 

Retired 

Removals 
1

Deceased 

Military Leave 

Total 

Total Positions 

Turnover
2 

% for FY 21

Turnover for State 

Employees 

As of June 30, 2021 

NON-SPMS 

199 

82 

37 

10 

0 

328 

3,193 

10% 

MOOT 

MOTA 

73 

43 

9 

4 

0 

129 

1,708 

8% 

1
Removals include layoffs, terminations, terminations on probation and those who 

fail physicals. 
2Turnover reflects the number of departures from State government divided by the 

total number of positions on the last day of the fiscal year for agencies. 
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MOOT 

MTA 

UNION 

74 

72 

20 

12 

0 

178 

2,666 

7% 



Distribution of State Positions by Salary Grade
As of June 30, 2021

Standard Salary Schedule

Grade CO Grade CO FTE
SPMS MDOT SPMS MDOT

5 270.80 1.0 0.99% 0.02% CO 0001 11.00
6 144.00 164.0 0.53% 3.12% CO 0002 86.00
7 304.00 13.0 1.11% 0.25% CO 0003 608.00
8 643.90 272.0 2.36% 5.18% CO 0004 3,339.00
9 872.60 18.0 3.19% 0.34% CO 0005 1,161.00
10 1,057.99 981.0 3.87% 18.68% CO 0006 1.00
11 2,260.65 75.0 8.28% 1.43% CO 0007 148.00
12 1,958.00 558.5 7.17% 10.64% CORR 0004 13.00
13 2,457.50 73.0 9.00% 1.39% CORR 0005 8.00
14 2,183.02 290.0 7.99% 5.52% CORR 0006 22.00
15 2,011.30 242.5 7.36% 4.62% CORR 0007 425.00
16 2,615.13 396.8 9.58% 7.56% CORR 0008 177.00
17 2,717.90 407.5 9.95% 7.76% CORR 0009 104.00
18 2,166.74 444.5 7.93% 8.47% CORR 0010 11.00
19 1,563.45 339.0 5.72% 6.46% CORR 0011 16.00
20 1,067.40 256.0 3.91% 4.88% Total* 6,130.00
21 860.10 252.0 3.15% 4.80%
22 1,013.47 203.0 3.71% 3.87%
23 425.60 116.0 1.56% 2.21%
24 420.90 91.0 1.54% 1.73%
25 161.00 43.0 0.59% 0.82%
26 136.30 14.0 0.50% 0.27%

Total* 27,311.75 5,250.75 100.00% 100.00%
Other Schedules 3,601.19 498.5

Corr Offcr Schedules** 6,130.00
Total: 37,042.94 5,749.3

*Security Attendant Classifications Moved from Standard to CO Salary Schedule
**Correctional Officer Salary Schedules were previously on the Standard Salary
Schedule

Number of FTEs %
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Grade 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 
18 

19 

20 

21 

22 

23 

24 

25 
26 

Total 

Distribution of State Positions by Salary Grade 

As of June 30, 2021 

Standard Salary Schedule 

Distribution of State Positions by Salary Grade 

As of June 30, 2021 

Standard Salary Schedule 

Number of FTEs % 

MOOT MOOT MTA MOOT MOOT MTA 

MOTA UNION MOTA UNION 

0.00 0.00% 0.00% 

12.00 1.28% 0.00% 

0.00 0.00% 0.00% 

29.00 3.10% 0.00% 

15.00 1.60% 0.00% 

215.00 22.97% 0.00% 

58.00 6.20% 0.00% 

156.00 16.67% 0.00% 

48.00 5.13% 0.00% 

72.00 7.69% 0.00% 

59.00 6.30% 0.00% 

47.00 5.02% 0.00% 

30.00 3.21% 0.00% 

43.00 4.59% 0.00% 

34.00 3.63% 0.00% 

29.00 3.10% 0.00% 

27.00 2.88% 0.00% 

25.00 2.67% 0.00% 

15.00 1.60% 0.00% 

12.00 1.28% 0.00% 

7.00 0.75% 0.00% 

3.00 0.32% 0.00% 

936.00 2,478.5 100.00% 0.00% 

Other Schedules 481.00 

Total: 1,417.00 2,478.5 
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Distribution of Incentive and Innovative Awards 

By Department 

As of June 30, 2021 

African American Museum Coq:!oration 

Baltimore City Community College 

Canal Place Preservation & Dev Auth 

Environmental Services 3 

Food Center Authority 5 

Historic St. Mary's City Commission 

MDOT MDTA 

MDOT MTA Union 

Morgan State University 

Stadium Authority 

St. Mary's_ College of Maryland 

Total 8 

Note: Total Dollar Amounts include Administrative Leave 

time awarded based on the employee's rate of pay. 
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$1,500 

$2,200 

$3,700 




















	Annual Report Cover Letter FY 2021
	Fiscal 2021 Annual Personnel Report updated 3.18.2022
	Fiscal 2021 Annual Personnel Report for website
	p 12
	p12

	Fiscal 2021 Annual Personnel Report for website




