AMENDMENT TO MEMORANDUM OF UNDERSTANDING
Between
The IAFF Local 1742, BWI Airport Professional Firefighters
And
The State of Maryland
December 30, 2013

This Amendment to the Memorandum of Understanding made this 30th day
of December, 2013 by and between the State of Maryland and the
Baltimore/Washington International Airport Professional Fire Fighters Local 1742
LAF.F.,, AFL-CIO, CLC.

The Memorandum of Understanding dated March 23, 2010 to June 30, 2011,
by and between the State and IAFF is hereby modified in accordance with the terms
of this Amendment. Wherever there is any conflict between this Amendment and
the Memorandum of Understanding, the provisions of this Amendment control and
the Memorandum of Understanding shall be construed accordingly.

The terms and provisions of the Memorandum of Understanding are hereby

modified in the following manner:

1. Article V - Labor/Management Committee is amended to include the
following provision:

A specific Labor Management Committee shall be formed to address the specific

issue of Use of Seniority in classification for equipment assignments.

2. Article VII - Wages is amended to include the following provisions:

Section 1 - General Wage Increase.

Effective January 1, 2014 a new salary scale (attached, appendix “A™),



Effective no later than January 1, 2015, a COLA consisting of 2% will be added
to each step of the pay plan(s) affecting bargaining unit employees.

3. Section 1a. Increments

Effective July 1, 2014, salary increments, also known as within grade step
increases, will be reinstated and ail employees who are otherwise eligible shall
receive a within grade increase effective on their appropriate annual increment
date,

4. Article VII Wages

Section 2a Uniform Allowance — Effective July 1, 2014 the annual uniform
allowance will increase from $450 to $580.

5. Article XIV - Leave With Pay is amended to include the following provision:
Administrative Leave Days for 24/7 Employees

24/7 employees will receive 5 days of Administrative Leave at the beginning of
Fiscal year 2015. The use of such Administrative Leave shall require prior
supervisor approval. The use of such Administrative Leave shall be authorized
in a manner that minimizes the use of overtime at each agency. The
Administrative Leave may be used at any time prior to the employee’s
separation from employment with the State. Employees are not entitled to
compensation for nnused administrative leave.

6. Article XVI — Health Benefits

Section 1 — In calendar year 2014 State employees shall receive four additional
pay periods in which health insurance contributions are not required. Itis

intended that the pay periods occur in April and December,



IN WITNESS WHEREOF, the parties hereto intending to be legally bound

have executed this Amendment as of December 30, 2013.

For the State of yz.ryland: For the IAFF Local 1742

e D S

Martin O’Malley
Governor

T. Eloise Foster
Secretary
Department of Budget & Management

J%—/"

Cynthia A. Kollner
Executive Director
Office of Personnel Services & Benefits
Department of Budget & Management

dy Sleter, Directdr of Human Resources
aryla Department of Transportation



STATE OF MARYLAND FY 2014

HTERS SALARY SCHEDULE (Proposed)

ith New Minimum and New Step 19 Added @ 1.92%
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STATE OF MARYLAND FY 2014
DOT AIRPORT FIREFIGHTERS SALARY SCHEDULE (Proposed)
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