
Post Tax and Imputed Income 

Assistance



Post Tax Benefits 

and Imputed 

Income
• IRS regulations dictate who 
is eligible for pre-tax 
coverage. Same Sex Domestic 
Partners, Same Sex Spouses 
and Children of the Same Sex 
Domestic Partner/Spouse 
(unless adopted by the 
employee) are NOT eligible 
for pre-tax benefits. 

• When these types of 
dependents are enrolled, 
there will be a pre-tax 
deduction for the employee 
and a post-tax deduction for 
the dependent(s), and 
imputed income. 

•See Page 5 of the 2012-2013 
Benefits Guide for more 
information.
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Understanding Post-Tax Deductions 

and Imputed Income

Pre/Post-Tax Deduction

• The portion of the rate attributed to 

the same sex domestic partner is 

$80. 

• The employee’s portion ($100) per 

pay will be pre-tax and the domestic 

partner’s portion of the rate ($80) 

will be post-tax.

Imputed Income

• Federal regulations require that an 

employee with a covered, ineligible 

tax dependent pay taxes on the value 

of that person’s benefit. This is 

Imputed Income. 

• The value of the domestic partner’s 

coverage is dependent upon the 

State’s contribution toward the 

coverage. Employee will see an equal 

earning and deduction on their pay 

of $X, which allows taxes to be 

withheld on the earnings portion 

with a zero net effect to the 

employee’s wages. 
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Use the following assumptions: Coverage elected is Employee + Same Sex Domestic 

Partner. Employee only coverage rate is $100 per pay, Employee + Spouse coverage is $180 

per pay. 


